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Mid-Career Research  

Fellowships Framework 
 

 

The University of Cambridge School of Clinical Medicine (SCM) is a vibrant hub of research excellence 
which brings together fundamental, population health, clinical and translational scientists to tackle a 
diverse range of diseases, with the overall goal of improving human health. With outstanding facilities, 
deep integration of clinical, population health and basic expertise and close links to industry, SCM 
provides an outstanding environment for individuals to take the first steps into research independence 
supported by externally funded Fellowships. We aim to attract a diverse and dynamic community of the 
very best mid-career Research Fellows, and enable their careers to grow and flourish in the world-
leading environment provided by the School. This framework outlines how we support mid-career 
Fellows at SCM by providing mentoring, training and a defined progression pathway to enable them to 
achieve their full potential as independent researchers. 

 
For the purposes of this framework, the term ‘Fellow’ refers to scientists who have a) already completed 
at least one substantial period of postdoctoral research and b) are prospective applicants for significant 
mid-career Fellowships of five years duration or longer (i.e., Wellcome or MRC Career Development 
Awards, Royal Society Fellowships, UKRI Future Leader Fellowships, BHF Fellowships and CRUK 
Fellowships. This School-wide framework is specifically aimed at supporting Fellows as they begin 
leading their own research teams - other School and departmental support structures are in place for 
the outstanding researchers on other Fellowship schemes that support earlier career stages. 
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Overview of Institutional Commitment 
Fellows will be provided with a comprehensive package of support designed to maximise their scientific 
output and professional development, and enhance their competitiveness for the next step in their 
chosen career, including for relevant established vacancies in the School of Clinical Medicine (SCM). Our 
commitment covers the entire fellowship process (Recruitment, Development and Career Progression) 
as outlined in the diagram below, and will be tailored to the needs of the individual fellow. 
 

 
 

The Academic Leadership, who will oversee the framework, will be consist of senior academics, 
fundamental and clinical, in close collaboration with the Heads of the individual SCM 
departments/institutes/units in which Fellows will be based. 
 
  

https://www.medschl.cam.ac.uk/
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Recruitment 
Prospective Fellowship applicants should approach the Head/Director (HoD) of the relevant department, 
institute or unit with SCM to discuss whether a Fellowship application can be supported. Opportunities 
for prospective Fellows may also be publicised externally using department websites and/or 
advertisements placed at a timetable and frequency according to the needs of departments. Selection of 
potential Fellows will follow the internal process within SCM departments, which generally includes 
submission of a research outline, a seminar and an interview, so potential candidates are encouraged to 
contact departments at least four months before the relevant deadline. Decisions to support an 
application will reside with the department, and will be based on scientific excellence, competitiveness, 
commitment to the collaborative and inclusive ethos of the School and alignment with departmental 
strategy.  
 
Selections will also be forwarded to a School-wide committee for oversight, where they will be reviewed 
once each term to assess the diversity (both scientific and personal) of the pool of supported 
applications, and where appropriate to recommend ways in which applications may be strengthened eg 
by collaboration with other School PIs. Diversity and inclusion will be emphasised throughout the 
process, and HoDs will be asked to demonstrate that they have actively encouraged expressions of 
interest from underrepresented groups (including, but not limited to, women, BAME, LGBT, disability). 
All committee members will have undertaken equality, diversity, unconscious bias and Declaration on 
Research Assessment (DORA) training.  
 
Once an agreement to support a Fellowship application has been reached, a written agreement will be 
created laying out what the Department and School will provide the applicant if the fellowship is awarded 
by the funder. This could include, but is not limited to: Fellow development/career path support; facilities 
and space commitment; timelines for specific needs such as animal facilities, special equipment etc.; and 
expectation of what needs to be provided via grant funding. The agreement provides a basis for two-way 
discussions during subsequent review and mentorship meetings. 

  

https://www.medschl.cam.ac.uk/
https://www.medschl.cam.ac.uk/about/departments-institutes-units/
https://www.medschl.cam.ac.uk/about/departments-institutes-units/
https://hr.medschl.cam.ac.uk/training/staff-online-training/
https://sfdora.org/
https://sfdora.org/
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Fellow Development 
Will apply to future Fellows and, as much as possible, also to existing Fellows 
 

Induction 
A structured and consistent induction programme will be developed by the department / 
institute/unit before arrival. This will allow Fellows’ needs such as access to facilities/support and/or 
research governance requirements to be progressed in a timely manner, including engagement 
with relevant School and University professional services teams. 
 

Mentoring 
Fellows will be supported by a formal one-to-one mentoring programme, paired with one senior 
academic in their host Department and one from beyond their Department in the same Research 
area. Based on the established Academy of Medical Sciences mentoring scheme, and developed 
mentoring scheme by ourcambridge, mentors will follow an enabling, non-directive approach to 
career development support, providing careers advice and guidance, and acting as a signpost to 
information and resources. 
 

Training 
All Fellows will be expected to complete at least 10 days Personal Professional Development (PPD) 
annually. A tailored package of researcher development training will be developed, drawing on 
existing resources within Cambridge such as the, Personal and Professional Development 
Programme, SCM Essentials training programme and Principal Investigator Programme. The 
package as a whole will  include modules on finding funding, grants management, supportive team 
leadership, research culture and maximising research impact, and will include external training 
programmes such as the EMBO Lab Leadership courses where appropriate (see Appendix 1). 
 

Teaching opportunities 
If of interest to the Fellow and compatible with the terms of their fellowship, bespoke teaching 

opportunities may be available, such as lecturing, demonstrating, course organization, and 
examining. Such experience may help Fellows be competitive for positions in academia and other 
sectors in Cambridge and beyond. Participation is voluntary and subject to availability in a suitable area 
of expertise. 
 

Wider University activities 
Fellows will be given opportunities by HoD and others to contribute to other aspects of University life, 
such as committee work, research culture, and public engagement activities, if they wish to do so. 
Fellows will also be supported in obtaining an appropriate affiliation with a Cambridge College should 
they wish, although decision making on these positions rests with Colleges, not with the School. 
 

Industry Engagement 
Where relevant, Fellows will be encouraged to take up opportunities to gain industry engagement 
experience, drawing on existing initiatives such as the Office for Translational Research, the Milner 
Therapeutics Institute consortium and the Cambridge Academy of Therapeutic Sciences Industry Experts 
in Residence scheme. 

https://www.medschl.cam.ac.uk/
https://acmedsci.ac.uk/grants-and-schemes/mentoring-and-other-schemes/mentoring-programme
https://universityofcambridgecloud.sharepoint.com/sites/ourcambridge/SitePages/Mentoring.aspx
https://www.training.cam.ac.uk/cppd/
https://www.training.cam.ac.uk/cppd/
https://hr.medschl.cam.ac.uk/training/
https://universityofcambridgecloud.sharepoint.com/sites/RGA/SitePages/PI-Training-Resources.aspx
https://lab-management.embo.org/dates/tr-slf-all-2022-online
https://otr.medschl.cam.ac.uk/
https://www.milner.cam.ac.uk/
https://www.milner.cam.ac.uk/
https://www.ats.cam.ac.uk/
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Career Progression 
Progress reviews 
A formal progress review will involve a coordinated School panel at years 2 and 4 (and, if applicable, 
year 6) comprising of the relevant HoDs, departmental and independent mentors and the Regius. The 
timing of reviews can be flexible to accommodate (but not limited to) parental leave, long-term sick 
leave, part-time working etc. Evaluation will involve assessing performance against requirements for the 
Fellows’ chosen career path. Timing will coincide with annual appraisal rounds to avoid duplication of 
review. 

 
Reviews will consider: 

 Contribution to knowledge: Measured by publications, grants, patents, invited lectures, awards, 
honours etc 

 Contribution to the development of others: Measured by teaching, supervising graduate 
students, mentoring postdocs, collaborations etc 

 Contribution to the research community both local (measured by participation in departmental, 
institutional and school committees, involvement in EDI initiatives) and global (reviewing 
grants/papers, conference organising committees, national/international committees, advisory 
roles etc) 

 Contribution to broader society (public engagement, PPI, policy) 

 Excellence and outstanding outputs in at least two of these areas is expected 

 
Reviews should also focus on extent to which Fellows’ needs are being met as set out in pre-arrival 
written agreement and, if shortcomings are identified, discussion on how they can be addressed. All 
committee members will have undertaken equality, diversity, inclusion, unconscious bias and DORA 
training. 
 

Availability of vacancies 
When SCM positions are approved for recruitment, advertisements will be publicised to all SCM 
departments, Fellows and the SCM early PI Network at the same time as being advertised formally 
outside the University. Advertisements employing inclusive language will be placed in diverse outlets 
(e.g., but not limited to, BAME staff network, BBSTEM). It is important to emphasise that relatively few 
such posts come up with SCM within any given year (on average 1-2 non-clinical academic posts and 1-2 
clinical academic posts, often linked to specific specialities), which is why it is also important for non-
clinical researchers particularly to build connections across the University more broadly, with support 
from their Head of Department or Institute. 
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Positive progress review 
Following a positive formal progress review, Fellows who apply for suitable SCM position(s), should they 
become available, and meet the essential criteria, will be shortlisted for interview (applicable to future 
Fellows and existing Fellows). Note that shortlisting does not guarantee selection for the post; most 
shortlists will likely comprise internal and external applicants, and the most qualified candidate will be 
selected using fair and transparent recruitment processes. Fellows will also be encouraged to explore 
academic and research vacancies elsewhere and careers in other sectors. 
 

Unfavourable progress review 
In the unlikely event that the formal progress review is not positive, intensive mentoring will be 
provided by the HoD (or another senior academic), including open discussion about career alternatives 
and bespoke career support from a Life Sciences advisor. This process, which may involve difficult 
discussions, will identify as early as possible if a Fellow is unsuited to their chosen career path, in order 
to manage expectations, and assist with alternative solutions.  Fellows with an unfavourable review 
retain the right to apply for an SCM position but shortlisting will not be guaranteed. 
 
Fellows will be supported in taking a proactive approach to managing their careers as their Fellowship 
nears its end. We recognise that not all Fellows will want to, or indeed can, move to a Cambridge SCM 
position, but a Fellowship in Cambridge offers a world-class springboard for future careers in academia 
and other sectors across the globe. Fellows will receive mentoring at a suitable time to seek an academic 
or alternative position, either in Cambridge or elsewhere. The School will endeavour to inform Fellows 
before their final Fellowship year if it is unlikely that a suitable Cambridge SCM position will be 
advertised before the end of their tenure, to allow time for the Fellow to secure a position elsewhere. 

Fellows would be expected to consider applying for any suitable vacancy that becomes available from 
the beginning of year four of their Fellowship. 

 
In cases where suitable SCM positions become available less than a year before the end of a Fellow’s 
contract, in addition to providing enhanced mentoring, the School or department will endeavour to seek 
additional bridging support to enable the Fellow to find alternative employment. This arrangement is 
contingent on SCM, departmental or alternative bridging funds being available. 

 
Salary support from School funds will be considered only if the decision about a suitable job is made less 
than one year from the end of the Fellowship, and only following failure to succeed in one (and not 
subsequent) applications. Extensions will not be considered for Fellows where a suitable SCM position 
was advertised after three years from the start of their Fellowship, but the Fellow chose not to apply. 
Flexibility in this policy will be shown under special circumstances such as parental/sick leave, on a 
case-by-case basis, but any no-cost extensions to Fellowship end dates will not be taken into account. 

  

https://www.medschl.cam.ac.uk/
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Scheme monitoring and evaluation 
Oversight of Fellowship and projected SCM vacancy numbers will be maintained on an ongoing basis via 
the Academic Leadership, scheme coordinator and the Clinical School Council.  
 
Evaluation of this new framework will take place annually to understand how well it is operating. When 
prospective Fellow numbers significantly exceed projected vacancies across the School, a gathered field 
approach might be introduced to select the strongest applicants for School support aligned with the 
academic direction of departments/institutes/units. Further discussion on this point will take place after 
it is possible to assess how the new framework is working, and Council will need to approve any 
substantial changes, such as gathered field selection. 
  

https://www.medschl.cam.ac.uk/
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Appendix 1 
Mid-career Research Fellowship Framework Training Available  
 
Principal Investigator Programme:  
Principal Investigator Programme (sharepoint.com)  

Principal Investigators (PIs) are central to managing research projects. The Cambridge Research Office is here to 
enable research excellence and support you as PIs. 
To help you as potential and existing PIs navigate your responsibilities of managing a grant or contracted 
research, the Research Office has designed the Principal Investigator Programme. 
This set of topical modules provides essential background information, tools and tips that will help PIs to 
understand and implement successful grant management in order to meet University and Funder 
requirements. This will help you to advance your research ideas and your projects being well supported and in 
line with legal, ethical, financial and other regulatory frameworks. The modules are presented in an easily 
digestible format using real case studies to highlight responsibilities, good practice and available support locally 
and centrally. Click here to access the Principal Investigator Programme Linked-In Learning Pathway.   
This allows you to track your progress and save some presentations for later. 
(Note: Requires login to Office 365 Online with CRSID and Raven to access presentation links) 
 

Introduction to Funders, 
Funding Calls and 
Approval Processes for 
Grant Applications 

Find out about different types of research funder and know what to 
look for in funding calls. You will learn about procedures you need to 
follow when preparing a grant application.   

Slide Deck 

Managing Risk in Your 
Research Project: A Brief 
Introduction  

Learn how to identify and mitigate risks at an early stage including: 
reputation - should we be doing this; legal - are we allowed to do this; 
ethics - is it right to do this; finance - is there funding to do this?   

Slide Deck 

Costing & Pricing - Your 
Research Project in the 
wider University Economy  

Know what you need to consider when planning your research 
project, including what the funder will pay for, costing PI time and 
improving cost recovery to better reflect the true cost of research 

Slide Deck 

Research Ethics and 
Integrity  

Find out about avoiding poor practice, managing authorship disputes 
and see some best practice examples for research leaders.    

Slide Deck 

Export Control 2021  
 

The export of goods, software, data and technology that could be 
used for military purposes are controlled under UK legislation. 
Understand your responsibilities for compliance and know where to 
get support.     

Slide Deck 

Grant Writing with Impact  
 

Find out how to maximise the chance of being funded by knowing 
how applications are assessed, what’s important to the funder and 
setting the tone of your writing style 

Slide Deck 

Managing Your Research 
Project Successfully 

Understand your responsibilities for managing the budget, knowing 
what expenses are eligible and being prepared for an audit.   

Slide Deck 

Contract Essentials for PIs  
 

Find out what type of research contract you will need to protect 
yourself, your research and the University.   

Slide Deck 

Research Impact  
 

Funders and the University expect this. Explore the different types of 
impact including economic, social and cultural benefits to society.  

Slide Deck 

 
 
 
 

https://www.medschl.cam.ac.uk/
https://universityofcambridgecloud.sharepoint.com/sites/RGA/SitePages/PI-Training-Resources.aspx
https://www.linkedin.com/learning/paths/university-of-cambridge-uoc-principal-investigator-programme?accountId=2963594&u=2963594&success=true&authUUID=tcluaAUOS62zH%2BXhgudpOg%3D%3D
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Introduction%20to%20Funders%20%5bRHB%5d.pptx?web=1
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Managing%20Risk%20in%20Your%20Research%20Project.pptx?web=1
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Costing%20and%20Pricing%20Your%20Research%20Project.pptx?web=1
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Research%20Ethics%20and%20Integrity%20(NR).pptx?web=1
https://universityofcambridgecloud.sharepoint.com/:v:/r/sites/RGA/Documents/PI%20Documents/Export%20Control%20-%20Dr%20Rhys%20Morgan.mp4?csf=1&web=1&e=QpT8Sh
https://universityofcambridgecloud.sharepoint.com/:p:/r/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Grant%20Writing%20with%20Impact%20-RHB.pptx?d=w0588232fd64d467a963e26e7e81a474a&csf=1&web=1&e=fiGzn8
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Managing%20Your%20Research%20Project%20Successfully.pptx?web=1
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Contract%20Essentials%20for%20PIs.pptx?web=1
https://universityofcambridgecloud.sharepoint.com/sites/RGA/Documents/PI%20Documents/New%20PI%20Prog%20Presentations/Research%20Impact2.pptx?web=1
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EMBO – Lab leadership courses EMBO Lab Leadership Courses 

Leadership, communication, scientific writing, research integrity and other professional and 'soft skills' are 
critical for a successful career in science. These EMBO courses have been designed to meet the specific needs of 
researchers. EMBO's wholly-owned, not-for-profit daughter company, EMBO Solutions GmbH, delivers these 
courses. 

Laboratory Leadership for 
Group Leaders 

The aim is to explore with attendees their own 
approach to leadership – and the approaches of 
the other participants - and use this insight to 
define for each individual how they want to lead 
and manage their research groups or other teams.  

Three-day course 
(approx. 12 per year) 
either online or near 
Heidelberg (Germany). 
€1,800  
 

Project Management for 
Scientists 

The successful management of research projects is 
key to success in science. Understanding what 
project management is, when it is helpful and how 
to apply it in research is an important skill for 
scientists. 

Three-day course 
(approx. 6 per year) 
online. €1,800  
 

Negotiation for Scientists- 
mindset and tools for lasting 
partnerships 

This workshop focuses on negotiation. Participants 
will gain an understanding and mastery of the 
negotiation process, which will support them in 
reaching their professional as well as private goals, 
and in building lasting partnerships. 

Two and a half-day 
course (approx. 2 per 
year) online. €1,800  
 

Self-leadership Workshop for 
scientists 
 
Self-Leadership for Women 
Scientists 
 

How self-awareness, self-confidence and self-
efficacy can help you to achieve your goals 

Two and a half-day 
course (approx. 2 per 
year) online. €1,800  
 

Scientific Integrity: How to 
Publish Reproducible Results 
 

In this interactive workshop, trainers work with 
participants to explore the principles and 
challenges of integrity and reproducibility in 
research. Research integrity is addressed at 
multiple stages of the research process, from 
experimental design to the analysis and sharing of 
results.  

Two half days (approx. 6 
per year) online. €450  
 

Applying Design Principles to 
Schematic Figures 
 

For scientists, it is becoming increasingly important 
to communicate research to different audiences in 
clear and compelling ways.  

One full day (approx. 2 
per year) online. €450  
 

Creative Problem Solving for 
scientists 

This workshop is designed to increase the creative 
awareness and productivity of a PI, by exploring, 
collaboratively, exactly what it is that induces and 
sustains creative thinking and innovation. 

Two and a half-day 
course (approx. 2 per 
year) residential. €1,800  

 
 
 
 
 
 
 

https://www.medschl.cam.ac.uk/
https://lab-management.embo.org/
https://lab-management.embo.org/dates#group-leaders
https://lab-management.embo.org/dates#group-leaders
https://goo.gl/maps/ags2BTJSHQVLfjP58
https://goo.gl/maps/ags2BTJSHQVLfjP58
https://lab-management.embo.org/dates#project-management
https://lab-management.embo.org/dates#project-management
https://lab-management.embo.org/dates#female-leaders
https://lab-management.embo.org/dates/tr-slf-all-2022-online
https://lab-management.embo.org/dates/tr-slf-all-2022-online
https://lab-management.embo.org/course-overview#self-leadership
https://lab-management.embo.org/course-overview#self-leadership
https://lab-management.embo.org/course-overview#scienceintegrity
https://lab-management.embo.org/course-overview#scienceintegrity
https://lab-management.embo.org/dates/design
https://lab-management.embo.org/dates/design
https://lab-management.embo.org/course-overview#creative
https://lab-management.embo.org/course-overview#creative


medschl.cam.ac.uk 

10 

 

 

University PPD Personal and Professional Development :  
PPD Personal and Professional Development (cam.ac.uk) 

Inclusive Leadership 
Programme 

Key responsibilities at each key stage of the employment cycle 
How bias can impact decision-making and affect relationships 
The context and influence of personal leadership and 
communication styles 
Individual project assignment 

4 half days 
over 4 months 
Application via 
School or 
Department  

Leadership Essentials 
 

Leadership Essentials is a key programme suitable for those 
with responsibilities for others’ work, behaviour and 
development, which aims to help managers refresh and build 
their skills and experience in this area.  

Two half day 
sessions 

Project Management: Online 
Course 

University is currently updating the online Project 
Management provision. In the meantime you can find useful 
resources on this topic via LinkedIn Learning. 

 

PIs: Working Effectively with 
your Postdoc: Webinar 

So, you’ve recruited a new postdoc – now, what can you do to 
you ensure you work effectively together, support their work, 
align your plans, help them to develop and utilise their skills, 
establish a sense of wellbeing (yours and theirs)? 

Online 
Self-taught 
Webinar 

In person and Online Leadership and Management Courses available (some via LinkedIn): 
PPD Personal and Professional Development - Leadership and Management (cam.ac.uk) 

Leadership and Management Accountabilities: Bitesize 
 

Leadership Masterclass Films: Bitesize 
 

Management Responsibilities Films: Bitesize 
 
Negotiation - An Overview: Bitesize 
 

Leadership Programme Briefing Session: Equality, 
Diversity and Inclusion: Webinar 
 

Stages of Problem Solving: Bitesize 

PPD bitesize resources are short 
and high impact; including videos, 
quick tips guides and interactive 
bitesize modules. Develop your 
skills and knowledge quickly, easily, 
when you need. They complement 
face-to-face events and more in-
depth online modules. 

Online 

Effective Staff Review and 
Development: Online Course 

The Staff Review and Development (SRD) process provides the 
opportunity for supervisors, managers and academics to 
engage in constructive discussion with their staff or academic 
colleagues about current and future work and their personal 
and career development. 

Online 

Data Protection Training: 
Online Course 

Short introduction to data protection concepts, why they are 
important to the University, and signposts to further guidance 
materials. 

Online 

Linkedin Leaning LinkedIn Learning: Crucial Conversations  
LinkedIn Learning: Developing People  
LinkedIn Learning: Leadership and Management - Essentials  
LinkedIn Learning: Leadership and Management Feedback 
Skills  
LinkedIn Learning: Managing and Leading Remotely  
LinkedIn Learning: Staff Review and Development (All Staff)  
LinkedIn Learning: Strategic Thinking  
LinkedIn Learning: Team Working  

Self-taught 

https://www.medschl.cam.ac.uk/
https://www.training.cam.ac.uk/cppd/
https://www.training.cam.ac.uk/cppd/event/3815449
https://www.training.cam.ac.uk/cppd/event/3815449
https://www.training.cam.ac.uk/cppd/course/cppd-leadess
https://www.training.cam.ac.uk/cppd/event/4017029
https://www.training.cam.ac.uk/cppd/event/4017029
https://universityofcambridgecloud.sharepoint.com/sites/LinkedInLearning
https://www.training.cam.ac.uk/cppd/event/4017065
https://www.training.cam.ac.uk/cppd/event/4017065
https://www.training.cam.ac.uk/cppd/theme/leadmanagage?providerId=36612
https://www.training.cam.ac.uk/cppd/event/4017022
https://www.training.cam.ac.uk/cppd/event/4017095
https://www.training.cam.ac.uk/cppd/event/4017032
https://www.training.cam.ac.uk/cppd/event/4017080
https://www.training.cam.ac.uk/cppd/event/4198342
https://www.training.cam.ac.uk/cppd/event/4198342
https://www.training.cam.ac.uk/cppd/event/4017128
https://www.training.cam.ac.uk/cppd/event/4017056
https://www.training.cam.ac.uk/cppd/event/4017056
https://training.cam.ac.uk/cppd/event/4017039
https://training.cam.ac.uk/cppd/event/4017039
https://www.training.cam.ac.uk/cppd/event/4017151
https://www.training.cam.ac.uk/cppd/event/4017169
https://www.training.cam.ac.uk/cppd/event/4017149
https://www.training.cam.ac.uk/cppd/event/4017179
https://www.training.cam.ac.uk/cppd/event/4017179
https://www.training.cam.ac.uk/cppd/event/4017163
https://www.training.cam.ac.uk/cppd/event/4017161
https://www.training.cam.ac.uk/cppd/event/4017165
https://www.training.cam.ac.uk/cppd/event/4017157
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Clinical School induction and training: Induction (cam.ac.uk) and Training (cam.ac.uk) 

New Joiner Guidance As a new joiner to the Clinical School, your induction 
will comprise of a number of different elements  

University online induction 
module 
Essential online training 
modules 

Manager Guidance Manager guidance for a well-planned and structured 
induction to go towards creating a positive, 
welcoming experience that helps to integrate new 
joiners into the School of Clinical Medicine 

 

Recruitment Essentials 
 
Management Essentials 

The Clinical School HR Team offer short, interactive 
and participative briefing sessions to support staff in 
management and supervisory positions, with 
responsibility for the performance, conduct and 
development of University staff.   

 

Occupational Health and Safety Service Training: 
Occupational Health and Safety Service - OHSS self-taught and online courses 2021-22 (cam.ac.uk) 

Online: Biological Safety, An Introduction to Online Resources  
Online: Biological Safety, An Overview of the Management of Biological Safety 
Online: Chemical Safety Training  
Online: Fire Training  
Online: Glass & Sharps Hazards Training  
Online: GM Risk Assessment Workshop  
Online: Health and Safety Induction Training  
Online: Using Compressed Cylinder Gases Safely in Universities Training  
Online: Using Liquid Nitrogen Safely in Universities Training  

 

Public Engagement Training via Inkpath (need to register an account) 

Animate Your Research 
Branding Yourself Professionally 
Creating the Conditions for Community Engagement 
Creative Writing 
Evaluation of Public Engagement 
Public Engagement and Impact (Social Sciences) 
How to Podcast Your Research 
Identifying stakeholders and collaborators 
Introduction to Patient and Public Involvement and Engagement (PPI/E) 
Introduction to Public Engagement 
Media Engagement Advanced (radio & TV interviews) 
Perform Your Research 
Public Engagement and Impact (STEM & Clinical School) 
Research Storytelling 
Shooting and Editing Your Research Video 
Strategic Use of Social Media 
Visual Storytelling 
Zine Making for Public Engagement 

 

National Co-ordinating Centre for Public Engagement (NCCPE) Variety of training available  

https://www.medschl.cam.ac.uk/
https://hr.medschl.cam.ac.uk/induction/
https://hr.medschl.cam.ac.uk/training/
https://hr.medschl.cam.ac.uk/induction/new-joiner-induction-guidance/
https://www.training.cam.ac.uk/cppd/event/47169
https://www.training.cam.ac.uk/cppd/event/47169
https://hr.medschl.cam.ac.uk/training/staff-online-training/
https://hr.medschl.cam.ac.uk/training/staff-online-training/
https://hr.medschl.cam.ac.uk/induction/manager-induction-guidance/
https://hr.medschl.cam.ac.uk/training/recruitment-training/
https://hr.medschl.cam.ac.uk/training/management-essentials/
https://training.cam.ac.uk/ohss/programme/4004683
https://training.cam.ac.uk/ohss/event/4154297
https://training.cam.ac.uk/ohss/event/4004700
https://training.cam.ac.uk/ohss/event/4004696
https://training.cam.ac.uk/ohss/event/4004689
https://training.cam.ac.uk/ohss/event/4004715
https://training.cam.ac.uk/ohss/event/4004711
https://training.cam.ac.uk/ohss/event/4004684
https://training.cam.ac.uk/ohss/event/4004693
https://training.cam.ac.uk/ohss/event/4004708
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU3MX19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU2NH19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU1NX19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTE3fX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTE4fX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU2MX19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU2N319
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU2M319
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyNTQ0NH19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTEyfX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyNTQ0Mn19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU1OX19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQWN0aXZpdHlEZXRhaWxQYWdlIiwicGFyYW1zIjp7ImlkIjoyMzU2NX19
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTEzfX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTEwfX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTExfX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTE5fX0=
https://webapp.inkpath.co.uk/#/redirect/eyJuYW1lIjoiQ291cnNlRGV0YWlsUGFnZSIsInBhcmFtcyI6eyJpZCI6MTIxfX0=
https://www.publicengagement.ac.uk/
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Patient and Public Involvement (PPI) training for researchers 

NIHR Cambridge BRC have Patient and Public Involvement training sessions for researchers (see below), please 
visit  Online PPI events/training | Cambridge Biomedical Research Centre (nihr.ac.uk) for details. 

Introduction to Patient and Public Involvement 
PPI Toolkits: Ways to involve the public in research 
How to Build and Maintain PPI Groups 
Running successful PPI Focus Groups 
Planning PPI to support EDI  
Writing lay summaries for health research 
Evaluating PPI 

 

Training is free if you are an NIHR, NHS, academic or charity-funded member of staff. Please use a work related 
email to register for these sessions. 

 
 
 

NIHR School for Public Health Research Training Resources 

Communications resources for researchers 

Research briefings 

Resources for public health professionals 

Resources for public partners 

Resources for researchers conducting public involvement activities 

Resources for trainees  

Strategy documents 

Development opportunities 

 
 
 

Mentoring Schemes 

The Academy of Medical 
Sciences mentoring scheme 

Many Fellowship schemes are eligible for the 
Academy's one-to-one Mentoring programme 
Mentoring | The Academy of Medical Sciences 
(acmedsci.ac.uk) 

Key contacts: 
Elizabeth Benedikz 
Programme Manager 
Click here to email 
Laura Bello Rodriguez 
Programme Officer 
Click here to email 
 

University mentoring 
Schemes 

Mentoring schemes at the University | Personal 
and Professional Development (cam.ac.uk) 

 

ourcambridge mentoring Self-match mentoring scheme launches | 
ourcambridge 

Self-match mentoring 
scheme 
 

School of Clinical Medicine  
 

Home - Mentoring Programme (cam.ac.uk)  

 

 

https://www.medschl.cam.ac.uk/
https://cambridgebrc.nihr.ac.uk/public/online-ppi-events-training/
https://sphr.nihr.ac.uk/resources/communications-resources-for-researchers/
https://sphr.nihr.ac.uk/resources/research-briefings/
https://sphr.nihr.ac.uk/resources/resources-for-public-health-professionals/
https://sphr.nihr.ac.uk/resources/resources-for-public-partners/
https://sphr.nihr.ac.uk/resources/resources-for-researchers-conducting-public-involvement-activities/
https://sphr.nihr.ac.uk/resources/resources-for-trainees/
https://sphr.nihr.ac.uk/resources/strategy-documents/
https://sphr.nihr.ac.uk/training/development-opportunities/training-development-opportunities/
https://acmedsci.ac.uk/grants-and-schemes/mentoring-and-other-schemes/mentoring-programme
https://acmedsci.ac.uk/grants-and-schemes/mentoring-and-other-schemes/mentoring-programme
https://acmedsci.ac.uk/about/administration/staff-directory/career-programmes/dr-elizabeth-benedikz
mailto:elizabeth.benedikz@acmedsci.ac.uk
https://acmedsci.ac.uk/about/administration/staff-directory/career-programmes/laura-bello-rodriguez
mailto:laura.bello-rodriguez@acmedsci.ac.uk
https://www.ppd.admin.cam.ac.uk/professional-development/mentoring/mentoring-schemes-university
https://www.ppd.admin.cam.ac.uk/professional-development/mentoring/mentoring-schemes-university
https://www.ourcambridge.admin.cam.ac.uk/news/self-match-mentoring-scheme-launches#:~:text=The%20ourcambridge%20team%2C%20working%20in%20close%20conjunction%20with,and%20supported%20by%20a%20wide%20range%20of%20research.
https://www.ourcambridge.admin.cam.ac.uk/news/self-match-mentoring-scheme-launches#:~:text=The%20ourcambridge%20team%2C%20working%20in%20close%20conjunction%20with,and%20supported%20by%20a%20wide%20range%20of%20research.
https://mentoring.medschl.cam.ac.uk/

